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Academic Year: 
l. Pcr,onal Details: 

Name: 
Dc,ignation: 
Emp. ID: 
Department: 
Date of appointment: 
Pay Band: 
Academic Grade Pay: 
Date oflast promotion/appraisal, if any: 
Mobile Number: 
E-mail: 

II. Summary of activities during the academic year: 

Description 
Self I Evaluation 

Appraisal by HOD 
(25%) (50%) 

I 
Teaching 
t• Academic Achievement 
2 Research & Development 
3 New course design/redesign of an 

existing course . 

4 Innovations to enhance learning, 
change in teaching methods 

5 Activities that contribute to student 
Success and improvement, 
maintaining Students Discipline 

Evaluation 
by 

Director 
I (25%) 

6 Self Up gradation & Knowledge J_ 
-----1 

7 Added responsibility taken, 
Administrative support to the 
Umvcrsity ,,,. --8 Interaction with II' University in 

_L/~ detail. 
Depa, Lmenl results, depa1 tuwnt - ---

9 
training & plaCl'ment of students. 

,. 

fo'or Plaeenw11l: Please mention the I name of company they a1 e plaCL•d 
wnh pac1m..a.c detail I 

I 

;, I 10 PhU/Rr'»rarch wo1 k supervision, 
l I GuldlllJi PJH)'c; 
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·-
I 11 raper Published in Sropus and UGC 

for improving general knowledge. 

- > 

12 Completed the assigned pending task 

by staying back (measure by how 

many hour) 

Details of your leave without pay. --I 

13 Departmental development 

in comparison to previous 

year. 
14 Income generated by you for your 

department 

15 Collaborative projects,MoU with 
j 

Industry; Inviting guest speakers 

from Industry, research centers, 

workshop, FDP Conducted. 

16 Total No of seat allotted to your 

department in comparison to the 

seats filled. 

Your contribution in year for 

admission of students. 

17 How you Justify your return on 

investment ROI PhD/Research 

work supervision 

Date: 
Applicant's Signature 

HOD/Faculty In-charge 

Vice-chancellor ,-;:;,> 

\ 
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SCORE AWARDING CRITERIA/ GUIDELINES 

I Description Score awarding_ criteria 

I Teaching 

I 
1 I Student feedback (10) • 5 points (maximum) per semester: Total 10 points 

Excellent · 5 points 
Good : 3 points 

acceptable : 2 points 
Unsatisfactory : 0 points 

2 Average result of students (5) • 5 points (maximum) 
Avg. 90% or more: 5 points 
Avg. 85% - 89.9%: 4 points 
Avg. 80% - 84.9%: 3 points 
Avg. 75% - 79.9%: 2 points 
Avg. 70% - 74.9%: 1 points 

3 New course design/redesign of • 5 points (maximum) 

an existing course setting up a Designing new course : 3 points per course 

new Lab (5) Redesigning a course : 1 point per course 

Setting up a new Lab : 3 points per lab 

4 Innovations to enhance learning • 5 points (maximum) 
(5) (Please explain about the methodology followed, 

difficulty faced, new method identified, trial period, 

improvement recorded etc.) 

5 Activities that contribute to • 5 points (maximum) 

student success in the form of (Please provide the details of activities along with their 

improved and measurable impact) 

learning outcomes fS] 

Research 
1 Publications (10) • 10 points (maximum) 

- For authoring books: 5 points per book 

- For International journal papers with non-zero impact 

factor: 4 points per paper 

- For International journal papers without any impact 

factor: 3 point per paper 

- For peer reviewed International Conference papers/ 

National journal papers: 2 points per paper 

- For peer reviewed National Conference papers: 1 point 

per paper 

2 Research Grants (funded • 10 points (maximum) 

projects) (10) 25 Lakh or more : 10 points 

20 Lakh-24.9 Lakh : 9 points 

15 Lakh-19.9 Lakh : 8 points 

10 Lakh-14.9 Lakh : 7 points 

OS Lakh- 09.9 Lakh : 6 points 

Less than 5 Lakh : 5 points -
3 Discovery & Innovation • 10 points (maximum) 

(Patents, Creative works of arts, Patent Granted : 10 pomts 

etc.) (l 0) Patent Filed : 2 points each 

(Note: Creative works will be evaluated~, their 

visibility and impact) / ,,, '- -
4 PhD/Research work • 5 points (maximum) / \ \ ' \ 

supervision (5) - PhD awarded : 3 points each \ \ ~ 
~ 

. \ •:t 
- PhD supervision : 2 pomts ea~·h ::/ )\ 

- · M.Tech. project supervision: 1 poi~t each .,_ 
\\\; 
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!; I ltl\'itrd Jlr1;carch Tl.tlks 
drll\'cr't'd (3) 

-
Sl'n'lC' l' _ 

I
• 3 point~ (m.,);lmum) 

Talk c!cllvcrtd nt ,1 rcp111,·d (t,inkcd) In t1111Uan 2 
1101111\ per lcc1urc 
T,1lk delivered al other IMlilullons J oolnt pcrlcctur<' 

Rc.sc:mh Hrlatrd Servin• - ---; , polnl (111u lm11m) 

(Reviewing for 1011111als, sc1vin1t • Or 1ni11ng an lnt,•mallonJI Conference/Workshop etc. 

in cditonal roll'S, org:mmng 3 points 

research 1-em111ars, ronfrrrnccs, Orga,mlng o f~atlonal Conference/Workshop etc. 

etc) (S) : 2 points 

2 Mentoring/Proctor 
effectiveness ( 4) 

3 Activities that support school 
accreditation (5) 

4 Administrative support to the 
University (5) 

Other Contributions 
1 Collaborative projects/Mou 

with Industry; Inviting guest 
speakers from Industry, 
research centers etc. (5) 

2 

3 

Initiate MoU with reputed 
universities/ research Centers/ 
organizations (5) 
Co-/Extra curricular activities 
(3) 

• Rcvkwing p.1pcr rn an lntcrnauonal Journal ofrepute 

2 poinlS 
• Serving as Cduor of an International Journal of repute 

2 points 
- Reviewing paper in a National Journal of repute 

: 1 point 
- Serving as Editor of a National Journal of repute 

: 1 pomt 
- Chairing a session in an International Conf. ofrepute 

: 2 points 
- Chairing a session in an National Conference ofrepute 

: 1 point 
• 4 points (maximum) 

To be given based on the followings: 
Letter correspondence with parents 

- Frequency of meetings with students 
- Initiatives taken for slow learners 
- Solving problems of students 

• 5 points (maximum) 
To be given based on the followings: 

- Preparing course files in ABET or other prescribed 

format in time 
- Assurance of learning and other activities in supportof 

achieving accreditation 

• 5 points (maximum) 
To be given based on the recommendations of Area 

Coordinator/HOD, Dean and the Vice-Chancellor 

• 5 points (maximum) 
To be given based on the followmgs: 

- Programs conducted jointly with industry 

- setting up of industry sponsored labs 
- sending students to industry 

- Inviting guest speakers from industry. research centers 

etc. for lecture, workshop etc. 

• 5 points (maximum) 
- International: 2 points per MoU 
- National: 1 point per MoU 

• 3 points (maximum) ~ 

To be given based on the follow1119s. v'--

. Professional society related a~tt1es \ 

- Taking rl'spons1b1hllcs 1111111ivcrs1tylests}..clubs/,'vt•nt 

'--"'--~-----------'-- t!l~n~mcnt etc ' 
' 

I 

II 

,\.-

Note Please enclose dvcume11u, as prvvf wlwrever 11erem11y. Pvwts will not be .awurcled if pn,of ll not 

t.'nclosr:d Por example,for 1011rnal or co11fere11re pape1 ~- prvvule m11nes o/ all cwthors u, they appeur!in the 

paper, t,tle, detwls of the 1011rnal name. volume, date of p11blicutio11 c,nc/ sturti119 uml ending page numbers. 

91a11ts, 1uo1·1dc the names of the prmciple mvest1gator, co•111Vt'st1gators, title und yrnnt purt,cu/ur, o/ the 
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Part 1Appraisal Form Dr. Shweta Gaur 
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Part 1 Appraisal Form Dr. Sbikha Gupta 
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~c~1';n.itlon: Auw.i.l, 1"°1c.•tJ 
tmp. lD, 
Dr~1n11mr11t, 8-cil 
D:itr of a1111olntmrnt. 
1':iylland: 
Acadrmlt Grndc ral~ 
Date (lf la~t promo11on/ap11r.m,1I , tr ,n)· 
"1ob1lr Numbrr; ~?,~ ~ e> rt"l'j 
E•mail: f1cJ.o.~di.wi'@

3
,_.,_C@ov ____ ___ _ 

II. Summary of actll•ilics during the academic year: 

Self fa-alualion E1-aluation I Description Appraisal b)• HOD 
b} I {25%) (501,) Director 

l2S\,l Tcad1lng 
I 

l' Academic Achievement Q 
2 I Research & Develoomcnt ~ ~ ~~ 3 New course design/redesign of an 

existing course. ,1·:r' !}po) I 
4 Innovations to enhance learning. 

\Ji✓ ,SftoJ \/-CJ'~ change in teachin2 methods 
5 Activities that contribute to student -

Success and Improvement, (1~- l)·jtrcP/ '10~, . maintalnlne Students Discipline 

6 SelfUp gradation & Knowledge 
7 Added responsibility taken, 

\),../ ()~) M Administrative support to tJ1e 
University 

0 Interaction with JP University in 
V"i).,...-· <iooJ D~ ' dctaiL 

y Department mulls, dcpartmrnt 

aficJ traming & placcmrnt of students. "_r., }~ for l'larcnll'nl : Plcnsr mention the 
name of company l hey at c pl;1ccd 
with J>Jcltagt• dt•lall 

10 l'liD/llt•srarrh work supt·n•islo11, f ,c( , ,lL. .-Jt1rJ- to:r Guldin~ l'llll'~ -

Parl 1 Appraisal Form Dr. M.il.i 01xt1 
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12 Cmnplr\l cf th<• ;1~~i1:nrcl prndlnp 1;1sl; 
by H.1y111g h;irk (mr,1~111·~ by how 
many hc111r) 

DNaih: vf\'our k:wr w11hout ;iv. 
13 Depanmental development 

in ro111parison to previous 
Year. 

14 Income generated by you for your 
department. 

15 Collaborative projects,MoU with 
Industry; Inviting guest speakers 
from Industry, research centers, 
workshop, FOP Conducted. 

16 Total No of seat allotted to your 
department in comparison to the 
seats filled. 

Your contribution in year fo r 
admission of students. 

17 How you Justify your return on 
investment ROI PhD/Research 
worlc su ervision 

Date: 

\.\"~< ( 
:r30 

\I~~ 
~~~ 

.i.r· 
i y(." 

r 
t° I 

HOD/faculty In-cha~ 

V1ct'•.rl1,1n(·e~· 

Part2 Appral.,al Form Dr. Mala Dlxil 
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Mnmli Road, lllnn1II, Nc11 Ddhi• 110017 
l'h ; 011 '1(1(15111 1 ·3, rn, . 011-:!MSIOSII 

\\ch~ilc . 11 w11 lhl1111,.1lliW!), cnrn1I: d1rcclnr.hh111<lt1 i;mail com 

TP 
Dr. llloln Dixil 
Dcpll. or Education. 

Dear Dr Malo Dixil. 

Dnlc : 01.08.2018 

It gi,cs me immense pleasure 10 inform you that the Mnnngcment of Lingaya's Ullita 

Devi lnstitulc of Mnnogemenl & Sciences has found you eligible for annual 

increment. You are also entitled for one time incentive for Research & Publication 

work (Rs. 2500/-). 

Please remember that Motivation and Team Work are the steps of lhe ladder for 

achieving success. 

I advise you to focus more in the area of Research & Publication. 

Good Luck ! !! 

I . • 
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