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Ref No. 2475 LLDIMS Admin 2023

To
The Regstrar

Guru Gobind Singh Indraprastha University

Sector-16-C, Dwarka.
New Delhi-110078

Date: 30.11.2023

Subject: Compliance Report of Grievance Redressal Committee (GRC) at Institute

Level.

Respected Sir.

| am pleased to inform you that the Introduction of the Grievance Redressal Committee
(GRC) at the institute has been reconstituted .the committee members are as follows;

Introduction of the (GRC)
During the meeting ,the (GRC) was formally introduced to all present members .the

committee objectives is effectively address and resolve grievances ,ensuring a conductive
environment for all stakeholders.

Implementation of policies; ' :
It was emphasized that all policies related to grievance redressal will be implemented

comprehensively .members were encouraged to familiarize themselves with the policies to
efficiently handle grievances.

Grievance Redressal Committee:

“Members Mobile No. Duties and Responsibilities \
' Dr. Pranav Mishra 9811434276 Director |
" Dr. Manju Sharma 8076843266 Coordinator-SGRC I
| Dr. Jyoti Dahiya 9871310707 Head of B.Ed. will handle, Counselling- \
.' Addressing of Psychological concerns |
' Dr.K.K. Garg 9560687688 Prof. BBA will handle administrative issues \
. Dr. Ashish Dubey 9140215179 Head of BBA, Discipline — Ensuring Discipline
Mr. Gvanendra Shukla | 9818246894 Head of BCA will handle technical concems.
| Dr. Sachin Kumar 9811646751 Head of B.Com(H.) will handle discipline issues
 Dr. Saleem Javed 8800838255 Head of BA(JMC) will handle medical concerns.
Mr. Vijaypal Singh 9650453938 Head of AdministrattyyOverseeing Administrative
Mr. Nishant Jaiswal 9990688533 Head of T&P-Career Counsellor-Providing
i guidance '
Mr. Masroor Hasan | 9555409995 Maintaining  Physical well-being and _health |
| | standards /ﬂ i
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Lingaya's Lalita Devi Institute of Management & Sciences
(NAAC Accredited “A” Grade Institute & Approved U/ 2{f) of UGE Act 1956)

Mandi Road, Mandi, New Delhi-110047,

Ph:011-26651112-3, Fax : 011-26651050

website : wiww.ldims.edu.in, email ; director ldims@gmail.com

Dr. K. K. Garg, Dr. Manju Sharma

DIRECTOR coordinator SGRC

MOB Mo 956068THEE BOT6B43266

E-Mail- 1D : director.ldims(@gmail.com manjuvats69i@yahoo.co.in
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UNKIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 11th Apnl, 2023
University Grants Commission (Redressal of Grievances of Students) Regulations, 2023

F.1-13/2022 (CPP-11).— In exescise of the powers conferred under clause (g) of sub-scction (1) of Seclion
26 of the University Grants Commission Act, 1036 (3 of 1956}, and in supersession of the University Grants
Commission (Redress of Grievances of Students) Regulations, 2019, the University Grants Commission hereby
makes the following regulations, namely -

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

{a) These regulations shall be called as the University Grants Commission {Redressal of Grievances of Studenis)
Regulations, 2023,

{8} They shall apply to all higher education institutions, whether established or incorporated by or under a Central
Act or a State Act, and every institution recognized by the University Grants Commission under clause (f) of
Section 2 of the University Grants Commission Act, 1956 and to all institutions deemed 1o be a University

declared as such under Section 3 therein and to all higher education institutions affilisted fo eraty.
{c) They shall come into force from the date of their publication in the Official G \
1. OBJECTIVE

To provide opportunities for redressal of certain grievances of students already enrolled in any institution, as well
as those seeking admission 1o such institutions, and a mechanism thereto,
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3. DEFINITION:
(1} Inthese regulations, unbess the context otherwise requires-

(a) “Act” means the University Grants Commission Act, 1956 (3 of 1956)

(b} “aggrieved student” means a student, who has any complaint in the maters relating 10 or connected with the
grievances defined under these regulations.

() “college™ means any institution, so defined in clause (b) of sub-section (1) of section 124 of the Act,
{d) “Commisskon™ means the University Grants Commission established under section 4 of the UGC Act, 1956,

(e} “declared admission policy™ means such policy, including the process there under, for admission 1o a course
or program of study as may be offered by the institution by publication in the prospectus of the institution.

{f) “gricvance™ means, and includes, complaint{s) made by an aggrieved student in respect of the following,
namely:

i. admission contrary 10 merit determined in accordance with the declared admission policy of the
institution;
i, irregularity in the process under the declared admission policy of the institution;
iii. refusal to admit in accordance with the declared admission policy of the institution;

iv. non-publication of a prospectus by the institution, in accordance with the provisions of these
regulatbons;

v, publication by the institution of any information in the prospectus, which is false or misleading, and not
based on facts;

vi. withholding of, or refusal to return, any document in the form of certificates of degree, diploma or any
other award or other document deposited by a student for the purpose of seeking admission in such
institation, with a view 1o induce or compel such student 1o pay any fee or fees in respect of any course
or program of study which such student does not intend 10 pursue;

vii. demand of money in excess of that specified 1o be charged in the declared admission policy of the
institution;

viii. violagion, by the institution, of any law for the time being in foroe in regard to reservation of seats in
admission 1o different catepory of students;

ix. mon-payment or defay in pavment of scholarships or financial sid admissible to any student under the
declared admission policy of such institution, or under the conditions, if any, prescribed by the
Commission;

. delay by the institution in the conduct of examinations, or declaration of resulis, beyond the schedule
specified in the academic calendar of the institution, or in such calendar prescribed by the Commission:

%i. failure by the institution to provide siudent amenities a5 set ouf in the prospecius, or is required 10 be
extended by the institution under any provisions of law for the lime being in force;

i, non-transparent or unfair practices adopled by the instiution for the evaluation of students;

xiii. delay in, or denial of, the refund of fees due to a student who withdraws admission within the time
mentioned in the prospectus, subject to guidelines, if any, issued by the Commission, from time to time;

xiv. complaints of alleged discrimination of students from the Scheduled Castes, the Scheduled Tribes, Other
Backward Classes, Women, Minorities or persons with disabilities categories;

xv, denial of quality education as promised at the time of ddmission or required &

%vi. harassment or viclimization of a student, other than cases of harassment, which are fo be proceeted
against under the penal provisions of any lew for the time being in force;

xvii. any action initistedfiaken contrary to the stotutes, ordinances, rales, regulations, or guidelines of the
instrtution; and

sviit, - any action initiatedtaken contrary 1o the regulations and'or puidelines madeissued by the Commission
and/or the regulntony body concerned,
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{g) “Institution” means a university as defined in sub-section (f) of Section 2 of the UGC Act, an institution
declared as institution deemed to be university under Section 3 of the Act, and a college as defined under
section 124 (1) (b) of the University Grants Commission Act, 1956,

{h) “Ombudsperson” means the Ombudsperson appointed under these regulations;

{i} *“Prospectus” means and includes any publication, whether in print or otherwise, issued for providing fair and
transparent information, relating to an institution, 1o the general public (including to those secking admission
in such institution) by such institution or any authority or person authorized by such institution to do so;

(i1 “Student” means a person enrolled, or seeking admission to be enrolled, in any institution, to which these
regulations apply, through any mode i.c., Formal / Open and Distance Learning (O} / Online;

ik} “Siudents’ Grievance Redressal Committee (SGRC)™ means a committee constituted under these regulations,
at the level of an institution; and

{1} “University” means a University so defined in clause (f) of section 2 of the Act or, where the contex: may be,
an institution deemed 1o be University declared as such under Section 3 thereof,

{2) Words and expressions used and not defined in these regulations but defined in the University Grants Commission

4,
{1}

Act, 1956 shall have the same meanings as respectively assigned to them in the Act.
MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS, AND PRICING:

Every institution, shall publish and/or upload on its website, before expiry of a least sixty days prior 1o the date of
the commencement of the admission 1o any of ils courses or programs of study, a prospectus containing the
following for the information of persons intending to seek pdmission 1o sach mstitution and the general public,
namely:

(&) the list of programs of study and courses offered along with the broad outlines of the syllabiss specified by the
appropeiste statutory authority or by the institution, as the case may be, for every course or program of study,
including teaching hours, practical sessions and other assignments;

(b) the number of seats approved by the appropriate statilory authority in respect of each course or program of
study for the academic year for which admission is proposed to be made;

{¢) the conditions of educational qualifications and eligibility including the minimum and maximum age limit of
persons for admission as a student in a particular course of prograim of gudy, specified by the instifution;

{d) the process of selection of eligible candidates applying for such admission, including all relevant information
in regard to the details of 1est or examination for selecting such candidates for admission to each oourse or
program of study and the amount of fee prescribed fior the admission test;

(e) each component of the fee, deposits and other charges payable by the students admined to such institution for
pursiing a4 course or program of study, and the other terms and conditions of such payment;

i rules‘regulations for imposition and collection of any fines in specified heads or calepories, minimum and
maximum fines may be imposed;

{g) the percentage of tuition fee and other charges refundable to a student admined in such institition in case such
sudent withdraws from such instinution before or after completion of course or program of study and the time
within and the manner in which such refund shall be made 1o that student;

{h} details of the teaching faculty, including their educational qualifications, along with their type of appoimment
(Regular/visiting/guest) and tenching experience of every member thereof;

(i) information with regard to physical and academic infrastructure and other facilities including hostel
accommodation and its fee, library, hospital, or industry wherein the practical training is 1o be imparied 1o the
students and in particular the amenities accessible by students on being admitied 1o tw

the campus of the

(j} all relevant instructions in regard to maintzining the discipline by students within
institution, and, in particular such discipline relating 1o the pmhihilwi%nf ¥ student or students
and the consequences thereof and for violating the provisions of any regulation in thid behalf made by the
relevant statutory regulatory authority; and

{k} Any other information as miy be specified by the Commission.

Provided that an institution shall publish/upload information referred o in clauses (a) to (k) of this
regulation, on its website, and the attention of prospective students and the general public shall be drawm 1o
such publication being on the websiie through advertisements displayed prominently indifferend pewspapers
and through sther media,
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(2} Every mstitution shall fix the prnice of eoch prnimed copy of the prospectus, being not more than the reasonahle
cost of s publication and distribution and no profil be made out of the publicotion, distribution, or sale of
prospecius.

%, STUDENT GRIEVANCE REDRESSAL COMMITTEES (SGRC):

(i} A complaint from an aggrieved student relating o the instifution shall be addressed o the Chairperson,
Students” Grievance Redressal Commitiee (SGRC).

(i1} Ewvery Institmion shall constiute such aumber of Students’ Grievance Redressal Committees (SGRC), as may
be required 1o consider gricvances of the students, with the following composition, namely:

a) A Frofessor - Chairperson
by Four ProfessorsSenior Faculty Members of the Institution as Members,

¢} A represemtative  from  among  siudents to be nominsded  on academic menitexcellence in
sports‘performance in co-curricular activities-Special Invites,

(i1} Addeasi one member or the Chairperson shall be & woman and atleast one member or the Chairperson shall be
from SC/ET/AOBC catepory.,

(i¥) The term of the chairperson and members shall be for a penod of two years,

(v} The term of the special invitee shall be one year.

(vi) The quorum for the mecting including the Chairperson, but exchuding the special invitee, shall be three
(vii) In considening the grievances before it, the SORC shall follow principles of natural justice.

{viii} The SGRC shall send its repord with recommendations, if any, 10 the compeétent authority of the institution
copcemed and a copy thereof to the agorieved student; preferably within a period of 15 working days from
the date of receipt of the complaing,

(ix)  Any student aggrieved by the decision of the Students™ Grievance Redressal Committee may prefer an appeal
to the Ombudsperson, within a period of fifleen days from the date of receipt of such decision.

6. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF SERVICES OF OMBUDSIPERSON:

0] Each University shall appoint Ombudsperson for redressal of grievances of studends of the university and
collegesinstiations affiliated with the university under these regulations,

{iil There shall be one or more part-time funclionanes desipnated as Ombuodspersons to hear, and decide on.,
appeals preferred agains the decisions of the 5GRCs.

{iii) The Ombudsperson shall be a retiredVice-Chancellor or a retired Professor (who hos worked as
DeanHOD) and hos 10 years® experience as a Professor at Siate’Central Universities/Institutions of
Mational ImportanceDieemed to be Universitics or aformer District Judge.

(v}  The Ombudsperson shall pot, 21 the time of appointment, during one year before appoimment, or in the
course of hisher tenure as Ombudsperson, be in conflict of interest with the Institution where hisher
personal relationship, professional afliliations or financial inerest may compromise or reasonably appear
1o compromise, the independence of judgment towards the Institution,

{v) The Ombudsperson shall be appointed for a period of three years or unfil he'she sfipins the age of 70
years, whichever is earlier, from the date of assuming office, and shall be eligible for reappointment for
another one term.

(vi)  For conducting the hearings, the Ombudsperson shall be paid a sitting fee, per diem, in accordance with
the norms fixed by the respective university and shall, in addition, be eligible for reimbursement of the

expenditure mcurred on conveYance,
{(vii} The University may remove the Ombudsperson from: office, on ch proven misconduct or
mishehaviour,

(viii) Mo order of removal of Ombudsperson shall be made except after an inquiry made in this regard by a
person, ned below the rank of & retired judpe of the High Court in which & reasonable opporiunity of
being heard i given 1o the Ombudsperson.

7. FUNCTIONS OF OMBUDSPERSON:

{1} The Ombudsperson shall heor appeals from an aggrieved student, only &fer the studem has availed all other
remedies provided under these regulations.
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{1}

it}

{i) While issues of malpractices in the conduct of examination or in the process of evaluation may be referred 1o
the Ombudsperson, no appeal or application for revaluation or re-tofalling of answer sheets from an
examination, shall be enterigined by the Ombudsperson unless specific irregularity materially affecting the
chicome of specific instance of discrimination 15 indicated,

{iii}) The Ombudsperson may avail assistance of any person, as amicus curiae, for hearing complaints of alleged
diserimination,

fiv) The Ombudsperson shall make all efforts to resolve the grievances within 4 period of 30 days of receiving the
appeal from the aggrieved student(s).

PROCEDURE FOR REDRESSAL OF GRIEVANCES BY OMBUDSPERSONS AND STUDENT
GRIEVANCE REDRESSAL COMMITTEES:

Each institution shall, within a period of three months from the date of issue of this notification, have an online
portal where any aggrieved student may submit an application seeking redressal of grievance.

On receipt of an online complaint, the institution shall refer the complaint to the appropriate Students’
Grievance Redressal  Committee, along with its comments within 13 days of receipt of complaint on the
omline portal.

{iii} The Students' Grievance Redressal Commitiee, as the case may be, shall fix a date for hearing the complaint

which shall be communicated to the institulion and the aggrieved student.

{iv)  An aggrieved student may appear either in person or authorize a representative o present the case.

v}

Grievances not resolved by the Susdents’ Grievance Redressal Committee within the time period provided in
these regulations may be referred to the Ombudsperson by the umiversity.

{vi} Institutions shall extend co-operation to the Ombudsperson or the Student Grievance Redressal Commitiee(s).

in early redressal of gnevances.

{vii) The Ombudsperson shall, afler giving reasonable opportunities of being heard to the parties concerned, on the

conclusion of proceedings, pass such order, with reasons thereof, &s may be deemed fit to redress the gnevance
and provide such relief as may be appropriate to the aggrieved student

{wviii} The institution, zs well as the aggrieved student, shall be provided with copies of the order under the sEgTalire

of the Ombudsperson.

{ix] The institution shall comply with the recommendations of the Ombudsperson.

(%)

aF‘Fﬂl‘i /
10.CONSEQUENCES OF NON-COMPLIANCE: X‘

The Ombudsperson may recommend appropriate action against the complainant, where a complaint is found 1o
be false or frivolous.

INFORMATION REGARDING OMBUDSPERSONS AND STUDENT GRIEVANCE REDRESSAL
COMMITTEES:

An institution shall furnish, prominently, on its wehsite and in its prospectus, all relevant information in respect of
the Students’ Grievance Fedressal Committee(s) coming inits purview, ond the Ombudsperson ﬁﬁr/ﬂl:w

The Commission shall in respect of any instittion, which wilfully contravenes these regulations or repeated]y
fails to comply with the recommendation of the Ombudsperson or the Students’ Grievance Redressal Commitiee,
as the case may be, proceed o take one or more of the following actions till the institution complies with these
Regulations to the satisfaction of the Commission,; namely:

{a)} withdrawal of declaration of fitness to receive grants under section 128 of the Act;

(b) withholding any grant allocated to the Institution; et TUTE _
i & SCIENCES
D) ROAD, MANDI
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(¢} declaring the insfitution ineligible for consideration for any assistance under any of the general or special
aszistance programs of the Commission;

(d) declaring the institution incligible to offer courses through Online'ODL mode for a specified period;

{c} withdrawing / withholding / suspending the approval for offenng courses through Cmline'ODIL mode;

(f} informing the general public, including potential candidates for admission, through a notice displayed
prominently in suitable media and posted on the website of the Commission, declaring that the institution
does not possess the minimum standards for redressal of gricvances;

(g) recommend 1o the affiliating University for withdrawal of affiliation, in case of a college;

(h) take such action as it may deem necessary, approprisie and fit, in case of an institution deemed to be
University;

(i) recommend 10 the Central Government, if required, for withdrawal of declaration as institution deemed to be
a University, in case of an instiution deemed to be University;

(i} recommend to the Stale Government 10 ake necessary and appropriste action, i cise of o Universdy
established or incorporated under o Stafe Act;

(k) such other action as may be deemed necessary and appropriabe againg an institution for non-compliance,

Provided that no action shall be taken by the Commission under this regulation, unless the institution has been
provided an opportunity of being heard to explain its position,

11, Hothing mentioned herein above in these regulations shall affect the continuance in office, during the currency of
the term, of an ipcumbent Ombudsperson appointed under the provisions of the UGE (Redress of Grievances of
Students) Regulations, 2019; where after, the appointment of Ombudsperson shall be made s per University
Grants Commission {Redreszal of Grievances of Studenis) Regulations, 2023,

Prof. MANISH B. JOSHI, Secy.
[ADNT.-TISExy /1 32023-24]
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CIRCULAR

Subject: Sexual Harassment of Women at work place (Prevention, Prohibition & Redressal)
act, 2013 (14 of 2013 and University Grants Commission (Prevention, Prohibition &
Redressal of sexual harassment of Women Employee & Student in Higher Educational
Institution (HEI) Regulation 2015.

Reference: Letter no. DHE 1(19) Estt./2013-14/P1. file/49393-410 di: 08.09.2022 received from Admin.
Officer (HE), GNCTD, DHE, Board of Techunical Education, Pitampura Delhi & letfer no.
F.11/69/2021/HP-I/8603-8603 dt: 24.08.2022, Home Department and Delhi Sectriatrate IF Estate
New Delhi

1. In connection with the subject and reference cited above, it is brought 1o the kind notice of all
the concerned that the University in compliance of the University Grants Commission
(prevention, Prohibition & Redressal of sexual harassment of Women Employee & Student in
Higher Educational Institution (HEI) Regulation, 2015 has constituted an Internal Complaint
Committee (ICC) under sub Regulation (1) of Regulation-4 of these Regulations to deals with the
matters as per said regulations, the details of which is given below:

i Prof. Udita Taneja, Professor, USMS, GGSIPU - Chairperson
i, Dr. Ranjith Kumar CT, Associate Professor, USBT, GGSIPU - Member
iti.  Prof. Vaishali Singh, Professor, USB&AS, GGSIPU - Member
iv.  Prof. Bharti Suri, Professor, USIC&T, GGSIPU . Member
v.  Prof. Queeny Pradhan, Professor, USL&LS, GGSIPU = Member
vi.  Ms. Girija Sahu, Centre for Advocacy & Research - Rep. NGO
H.No.-16A, Kalkaji, Main Market Road, New Delhi-19
vii.  Shri. Y.S. Kataria, Assistant Registrar, GGSIPU - Convener
viii.  Ms. Astha Yadav, Technical Assistant, GGSIPU - Member
ix.  Shri. Jatin Soni, Enrol. No. 4031640151 7-Tech, USLC&T - Member
«. Ms. Rishika Kaushal, Enrol. No. 052116001315, M.Tech. USBT - Member

xi. Ms. Pallavi Pal, Enrol. No.-0531650019, Ph.D, USLLS f\. Member

2 As per clause 'E’ of para-3 of the Regulation, 2015, referred in para-1 above the University
commit itself to a w7 ero” tolerance policy towards sexual harassment.
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3. As w ™ e
Rﬂdpmes;ai]zi Km“f para-2 of University Grants Commission Prevention, Prohibition &
(HED) Regul Lxu& arassment of Women Employee & Student in Higher Educational Institution
egulation 2015, The sexual harassment means / constitutes the following;

4.

An unwanted conduct with sexual undertones if it occurs or which is persistent and which

d il L] - H & = & 1 )

c;"ml Fa humiliates or creates a hostile and intimidating environment or is calculated to induce
su m'“m{‘ by actual or threatened adverse consequences and includes any one or more or all of
the following unwelcome acts or behavior (whether directly or by implication), namely.

e B TR

TR

Any unwelcome physical, verbal or non-verbal conduct of sexual nature;

Demand or request for sexual favours;

Making sexually coloured remarks;

Physical contact and advances; or

Showing pornography”

Any one (or more than one or all) of the following circumstances, if it occurs or 1s present
in relation or connected with any behavior that has explicit or implicit sexual undertones
Implied or explicit promise of preferential treatment as quid pro quo for sexual favours;
Implied or explicit threat of detrimental treatment in the conduct of work:

Implied or explicit threat about the present or future status of the person concerned;
Creating an intimidating offensive or hostile learning environment;

Humiliating treatment likely to effect the health, safety dignity or physical integrity of the
person concerned;

5. As per the referred Regulation, 2015 there is recourse available for the employees or students, in
case, they are victim of sexual harassment. As per para-4 of the said Regulation 2015, there is
Grievance Redressal Mechanism according to which the University has constituted an Internal
Complaint Committee (ICC). The Constitution of which is given in para-1 above.

6. As per para-7 of the said Regulation 2015, the process of making compliant of sexual
harassment by an aggrieved person is given as under —

An aggrieved person is required to submit a written complaint to ICC within three months
from the date of the incident and in case of a series of incidents within a period of three
months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the B ing Officer or
any Member of the Internal Committee shall render all geason jstance Lo the person
for making the complaint in writing:

Provided further that the 1CC may, for the reasons 1o be accorded in the writing, extend
the time limit not exceeding three months, if it is satisfied that the circumstance were such
which prevented the person from filing a complaint within the smd penod.

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the

victim may file the complaint in situations where the aggrieved person is unable to make
a complaint on account of physical or mental in capacity or death.



7. Wh
Edd::; fl:]n ::hng l? make complaint- An aggrieved person can submil a written complaint
Complaimt C = _hmrpeﬁ':ﬁ'n, I_mﬂ'l'iﬂi Complaint Committee (ICC), Office of the Internal
| D ‘ommittee, University Library Block, GGSIP University, Sector 16-C, Dwarka, New
Delhi-110078. Email address ice.alipu.sc.in

a. For complete details the concemned Employee / Student may refer Mimistry of Human
R:snu:ce Development (University Grants Commission) Notifications New Delhi, the
2 May, 2016 (Prevention, Prohibition & Redressal of sexual harassment of Women
Employee & Student in Higher Educational Institution (HET) Regulation 2015 available
on UGC website: uge.ac.in

b. Any employee / student / subject covered under these regulations intent to seck any help
/ guidance in the related issues may also contact / visit Ovo of the ICC, Library Building
GGSIP University (Tel. no. 01 1-25302998)

The above is for information of the employees / students of the University as initiative to sensitize / make
them aware as to what constitute sexual harassment and the process of making complaint in casc any of
the employ / student face such a situations and desire so, to make complaint of sexual harassment {0 the

Internal Complaint Committee (ICC).

This issued with the approval of the Competent Authority

zajm,'aﬂ— (Prof. Udita Taneja)
Professor, USMS &
Chairperson of Internal Complaint Committee {1CC)

Copy forwarded to the following for information and n/a:

All Deans/Directors/Branch Heads/Centre.
Controller of Examination

Controller of Finance

Joint Registrar Admission branch

Joint Registrar, Affiliation

AR to the VC Secretariat
AR 10 the Registrar s
Prominent University Notice Boards ff '\\

. Incharge, UITS (with request 10 upload the circular on the University website)

10. Dffice copy
11. Guard file
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b Tanzeja
Eﬂffﬂfu—- {Prof, Udita Taneja)
Professor, USMS &
Chairperson of Internal Complaint Committee (1CC)
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